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LMIA support for employers
Planning to hire a foreign worker? Start by understanding whether an LMIA is required and what your business needs to prepare.
Noble Law Services can help you assess the requirements, organize supporting records and prepare your Labour Market Impact Assessment application.
	What an LMIA does
An LMIA assesses the effect of hiring a foreign worker on Canada’s labour market. A positive decision supports the need for a foreign worker when Canadians or permanent residents are not available for the job.
A positive LMIA is not a work permit. The worker must separately qualify for the required work authorization.


How we can help
	Assess the hiring plan
Review the position, wage, location and possible LMIA exemptions before selecting an application stream.
	Prepare recruitment records
Help you understand applicable advertising requirements and organize evidence of recruitment efforts.

	Build the application
Review the job offer and business records, identify missing information and prepare the submission.
	Support the next steps
Assist with Service Canada requests and explain the separate work permit process and employer obligations.


Tell us about the role you need to fill and your proposed hiring timeline.
	BOOK A CONSULTATION
647-333-8784
info@noblelaw.ca  |  noblelaw.ca
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Eligibility requirements apply. LMIA and work permit decisions are made by the government; approval is not guaranteed.


	NOBLE LAW
THE APPLICATION PROCESS


Preparing your LMIA application
The requirements depend on the job, wage, work location and program stream. Confirm the current rules before advertising or submitting an application.
	1
	Confirm the right route
Check whether an LMIA is needed and whether the position meets the relevant stream requirements.

	2
	Recruit and gather evidence
Complete the required recruitment. Keep hiring records and gather evidence of the business and genuine job offer.

	3
	Submit and respond
Apply to Service Canada with the required forms and records. Respond to requests for further information.

	4
	Plan for the decision
If approved, give the worker the documents for their separate work permit application. Continue meeting employer obligations.


	Bring these details to your consultation
•  Job title, duties, work location, proposed wage and hours
•  Business information and available payroll or financial records
•  Advertisements, recruitment results and relevant hiring dates
•  Any previous LMIA decisions or worker status documents, if applicable


Timing and requirements
Processing times vary, and some applications may be ineligible for processing. Discuss the current rules, service scope and fees with us before proceeding.
	BOOK A CONSULTATION
647-333-8784
info@noblelaw.ca  |  noblelaw.ca
Phone and video consultations available.


General information only; not legal advice. Services are subject to a conflict check and an agreed retainer. Approval and processing times are not guaranteed.
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